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Fairness, Inclusion
and Respect
in construction

Better for everyone
Construction and infrastructure has a £502 billion pipeline of work that is essential to the growth of the UK economy.

Our industry is facing an unprecedented skills shortage which means that we won’t have the capacity to meet this
demand unless we take action.

We recognise the urgent need to retain the valuable experience we have and to attract and recruit from the full pool of
UK talent, including those groups who have traditionally been underrepresented in our sector. This diversity of talent
makes a positive contribution to our organisations.

We have a common interest in working together, to thinking and acting differently — creating better workplaces that are
fairer, inclusive and more respectful so that they are positive places to work, where everyone feels safe and supported,
able to achieve their maximum potential and be part of an exciting and rewarding industry.

We are committed to change and improvement. We will use the free Fairness, Inclusion and Respect (FIR) Toolkit in our
businesses and recommend its use across our supply chains.
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