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Tackling Modern Slavery

Modern slavery is a hidden crime that affects every country in the world including the UK and refers to situations of
exploitation that a person can’t refuse or leave because of threats, violence, coercion, deception, and/or abuse of
power and is a violation of fundamental human rights. National Highways will not tolerate this and we are committed to
doing business in a responsible and sustainable way which includes a commitment to do all that we reasonably can to
prevent all forms of modern slavery in any part of our own business and our supply chain.

We believe that no one should be harmed when travelling or working on our roads. Everything we do focusses on
improving the safety of the strategic road network, our customers’ experience, and the successful delivery of the
Government’s investment programme. These underpin all we do and are supported by our company values of Safety,
Ownership, Passion, Integrity, and Teamwork. The values describe how we treat each other, how we want to be viewed
as an organisation and how we do business.

We are committed to creating and ensuring a non-discriminatory and respectful working environment for our staff. We
want all our staff to feel confident that they can expose wrongdoing without any risk to themselves and as such the
company has an established whistleblowing policy which all staff can access alongside all other company policies on the
staff intranet.

We do not enter business with any organisation which knowingly supports or is found to be involved in slavery,

servitude and forced or compulsory labour. Z
) national
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Modern Slavery, Human Rights, Social
Value, Supply Chain Engagement

a Emma-jane@actionsustainability.com

actionsustainability\Q) www.actionsustainability.com

SUPPLY CHAIN SUSTAINABILITY

SCH @ L wWww supplychainschool.co.uk

@gummbmw Tool www.sustainabilitytool.com
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measuring performance

EJ Allen
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How we do it

0 (7

L
If you have Questions, Be present in the room! We will use the Slides, poll results
please use the chat or Cameras and mics on platform Menti and and workshop output
raise your hand please (unless you have breakout rooms will be shared

extreme background
noise)



IntrOduce your S elve S actionsustainability \Q\

v Name

v Role

v What’s your knowledge of modern slavery on a scale of 1-10?
v" One thing you know about Modern Slavery
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HELP FREE THE UK FROM MODERN SLAVERY INCLUDES:

MODERN
SL VERY 2)

Modern Slavery Is the lllegal exploitation
of people for personal or commercial gain.
Victims are trapped in servitude, which they were

deceived or coerced into, and cannot leave.
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Forms of Modern Slavery
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On any given day in 2021 there were...
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https://www.walkfree.org/
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Find the resource here




o Eligibility to Work
AC illC 5 35% of companies had not requested
- or verified appropriate right-to-work
documentation. This is an increase of 9%

since the publication of our previous repaort.

Wage Deductions

16% of workers had been deducted up

to £80 of their weekly wage via a range of
administrative deduction methods, a reduction
of 01% based on our previous findings.

Forced Labour: Pruvision‘ gf written terms and
) conditions of employment
unIOCklng 36% of individuals interviewed advised that their terms 0

persistent riSkS and conditions of employment had either not been

provided or had been communicated verbally. Whilst not
asked at an individual level the high percentage correlates

with our 2021 Ethical Employment Audit finding where
Trends from our ethical 11% of audited companies had not communicated
business audits employment terms with indirectly employed labour.
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Modern slavery in the UK: 2022 trends
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Report reveals more than
100,000 people suffering under
modern slavery in the UK

More than 30 firms paid for

oy | ¥

slave labour across London
sites

i1y ROGERT KELLAWAY

D University lecturer, 56, and husband arrested for

) (@) (in) ®)
il e bt 'keeping slave In garden shed of their £1.2m home for four years’

Rooney traveller family jailed for
modern slavery offences

SLAVERY SURVIVOR FRARSD CAR WA
DEMNG WOULD KL MW .
TRAFFICKING SURVIVOR STUDIES LAW TO

HELP OTHERS

How | ‘bought’ slave labour in London: An undercover investigation
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https://www.flickr.com/photos/ilopictures/51086073167/
https://creativecommons.org/licenses/by-nc-nd/3.0/

Modern Slavery Act 2015

It applies to us all

Trafficking and labour
exploitation is illegal

Companies using exploited
labour could now be forced to
pay compensation to victims

20



SUPPLY CHAIN SUSTAINABILITY

SCHgL
Transparency in supply chain

guidelines

‘ ® O
Legal Requirements Guidelines

nesses’ slavery and human
Icking staterments must be:

SIGNED BY
A DIRECTOR

an find information and
on producing a

Signed by Directors Structure and size of organisation
Approved by the board Sectors of operation
prfﬂviSES c;pport Visible on website Risks within supply chain
collaboration L.
Completed 6 months Policies in place
after financial generated KPI
protects vulnerable work £36million turnover Grievances & remediation
Actions taken to combat Training
slavery

FIND OUT MORE ON

GOV.UK




Uploading your statement to the modern slavery registry

Wodem Tavery Stelenents, S Nodes Shevery Rugg ety aned Podoes: Webizar Beczrdirg
AUPSLY CHAIN SUTARNARLITY

Modern Slavery Free webinar > 5
Statements, Policies and v How to upload your

modern slavery

the Registry |
L statement to the
Lunch ‘n’ Learn e modern slavery registry

v' Practical hints and tips



https://learn.supplychainschool.co.uk/local/tlactionplans/resource_intro.php?id=7360&modtype=page

National Highways Anti-Slavery and Human Trafficking Statement

Our statement articulates our approach and performance in tackling modern

slavery.

Each annual statement looks to do more, improving on the previous statement and
building on the solid foundations including:

>

Developing our learning modules to reflect changing standards. This will
ensure our staff have the latest knowledge and tools to identify and manage
the risk of modern slavery in our contracts and operations.

Driving awareness in the supply chain by broadening the availability of our
learning and policies through the Supply Chain Sustainability School
platform.

Working with suppliers through supplier relationship management to
consider and mitigate modern slavery risks while collaborating to share best
practice and identify opportunities to strengthen our approach.

Continue to work collaboratively with Government, DfT and stakeholders to
share best practice and seek to continue to improve our approach to
modern slavery.

https://nationalhighways.co.uk/about-us/anti-slavery-and-human-trafficking-

statement/

“‘gm Owed ODuwrt fosduily Spplen Wepotn  Ceen

Anti-slavery and human trafficking statement

Ow commitment

national
} highways



https://nationalhighways.co.uk/about-us/anti-slavery-and-human-trafficking-statement/
https://nationalhighways.co.uk/about-us/anti-slavery-and-human-trafficking-statement/
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L EGISLATIVE DRIVERS

NEW RULES FOR CORPORATE REPORTING - LARGE Norwegian parliament adopts the

- COMPANIES WILL HAVE TO PUBLICLY DISCLOSE IMPACT JrRSERMTHEY At

EXCLUSIVE EU aims to ban
products, imports made

with forced labour {7 ReuTERS

German parliament passes mandatory human
rights due diligence law

ON ENVIRONMENT AND HUMAN RIGHTS

PPN 02/23: Tackling Modern Slavery
iin Government Supply Chains ;

Uyghur Forced ’t
Labour Prevention Z2=5. .

Act (UFLPA)

I I France’s Duty of Vigilance Law

25



Due Diligence



actionsustainability \O\

What is due diligence? .

ARTEET
. | \ ¥ 4.-.\“1
SHOSHLOELYY

BETTER

Ongoing risk management process to identify,
prevent, mitigate and account for how adverse
impacts are addressed in the organization and
business associates (BS 25700:2022 Organizational '
responses to modern slavery — Guidance) 1,701 child workers, 366 remediated

TOGETHER

"“We searched our suppliers and we found slavery,”
Forrest said.

FIND and FIX — Chris Harrop - Marshalls
% Fortescue

NOT CONFIRMATION OF ZERO SLAVES




ETIHUMAN RIGHTS DUE Key steps that companies should take to prevent,
DILIGENCE FRAMEWORK manage and mitigate human rights abuses in

their own operations and supply chains.

= Roraiew AT (75 . rfﬁmﬂ;mﬂ.ﬂqeuf i
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:ﬁmpm i incudng davct and
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Assess actual  Identify
and potential leverage,
human  responsibility

rights risks ijd actions
04, O3
Monitor, | Mitigate
review, = riskand
reportand | remediate
improve | workers




How the world's demand for solar panels is
linked to the forced labour of Dighur Mustims

IKEA suppliers allegedly used Belarus
prisoners under forced labor conditions,
report says

In China

EXCLUSIVE EU aims to ban
products, imports made

Solar Panels Piling Up at US Border on

Xinjiang Forced Labor Law Families Sue Tech Giants for with forced labour -
T e Deaths of Children in Cobalt Mines

Cambedia’s construction boom is a it e v A Mrseentt Mol Alnkahor nreTacln  True cost of our tea: Sexual abuse on
display of how the west profits from They're sung Appie, Microsalft, Dell, Alphabet, ond Teslc Kenvan tea farms revealed

modern slavery for "extreme obuse of innocent chiidren on o lorge :

: scole” <]
e oo®o o= Three victims of trafficking and modern
The China Challenge: The Stain of Forced Labor  slavery Lo sue Biffa

on Nike Shoes

The clalmamts were mosed from Poland to the UK and placed in
woek with wavte fire

First complaint filed under German
Supply Chain Due Diligence Act

posted by Jibwite fonsef © Yesterday
in daw, Gk

UK: Indian students working in Welsh care
homes have been made the subject of slavery
and trafficking risk, finds GLAA

French company fined $777 million . -

and pleads guilty to paying ISIS as - . . ARG

Sesrar aioup iiiled Wastérrers __ | Taiwan: Migrant workers repcfrtedly pay up to
USD6150 to secure low-wage jobs producing

goods for multinationals; incl. comments from

L'Oreal, Walmart & others
actionsustainability \Q\

The shaming images that show where our iPhones, laptops
and Tesla cars REALLY come from: The truth about the
Congolese mines where kids are paid $2-a-day to dig for
cobalt
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WHAT EXAMPLES OF DUE
HAT DO YOU SEE FROM YOUR

ODERN SLAVERY AND LABOUR
EXPLOITATION CAN YOU THINK
CLIENTS?

ILIGENCE IN COMBATTING
OF? WHAT ARE YOU DOING?

D
M



Tackling Modern Slavery

e National Highways Policy
O The policy supports our commitment to preventing illegal
and unethical labour practices occurring in any part of our
business or our supply chain.
e Training
0 Our online Modern Slavery training courses are for everyone
working in Commercial and Procurement. It covers types of
Modern Slavery, vulnerabilities and control methods used by
traffickers as well as providing guidance of signs to look for
in identifying incidences. The courses also inform how to
report Modern Slavery in and around the workplace.
Alongside this, it touches upon legal requirements including
the Modern Slavery Act 2015.
e Internal and External Communications
0 Regular communications are cascaded business wide
tailored to the different business needs. H&S moments have
been produced which are available for sharing at external
events.

IUs easy b0 think 0 won't happen o e,

Woadan sbrenry B Fanpinen foed W oll Rgva n rosgon ity 5 desinn thal evdspsre thel woikd o i & il snd have
pood working cendboas &= wol i posng wessm heslh o salehy i for the vidims # can inad o begal. fnonasl ead
roraiziional challonoes bo omzrsabions

Feasens Tor labowr abass |n de constnacdon indusiny

IR e B Ty eEscis Ty leloel Slnss B arpielabhin oo o e Coms Nuhon sedor. [l chieley Unsesn s
.l|'.'|'._' s NEsH Nalns

Thark abdid e ookl Wil hn yvouT sabeialsd SLEhy chellr

Hirw o v ek e can ey ecamormic climale gnd 5004 BRUEs moad |
! I

How o rapsr s Hons
I o sipard modem shivary 5 beopponin], yod 230 coimias B Medam Blrsery Holphe on DRI0F 121 700 o oniing
al Wy ME TR ST M

Be oware — Dan't walk past it

national
} highways



Tackling Modern Slavery

Additional tools:

Supply Chain Sustainability School

O In February 2020, National Highways upgraded to a partnership membership of the Supply Chain
Sustainability School to further empower our people and collaborate with our supply chain.

O We used our partner contribution to the school to set up two Learning Pathways for the Highways Sector
which provides support and core knowledge across all programs. Those subjects include Modern Slavery,
Ethics, Equality, Diversity, Inclusion, Social Value, Carbon, Sustainable Procurement, Counter Fraud (In
development) and Waste.

0 Suppliers and delivery partners are invited to use the Learning Pathways for free, to provide strategic
alignment and create recommended online education for teams involved in different programs of work.

Legal routes
0 We build relationships with all our suppliers to ensure they comply with our values and that they are
aware of our commitment to protect human rights. As part of our procurement processes, we require all
our suppliers to comply with the requirements of the Modern Slavery Act and include appropriate
contractual obligations within all our commercial agreements.

Cabinet Office Controls
0 Continuing with the theme of legal obligations we work closely with Cabinet Office where MS forms part

of the approval process.
national
highways
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Enablers

Leadership & commitment

Risk assessment & setting priorities

Recruitment & employee relations

Training & awareness

Stakeholder engagement

Supply chain procurement

Grievance & remediation

KPls — measurement & reporting
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LEADERSHIP & COMMITMEN

RACI Definitions

E Who is Responsible ZQ:,,;’;;"{;‘;’Z‘L‘,:WO,, —
--‘l"r;e person who makes il PUT YOUR

[A]_Who is Accountable | SCEHIEECZRAES MONEY

oH

WS

The person who must be

[~ Who is Consulted | Sttt -

taken

The person who must be
n Who is Informed ’mformed that a decision IS
! or BCTIOH has been taken
L

Governance




WHAT’'S THE DIFFERENCE?

MODERN
SL VERY

Modern
Slavery

Policy
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IDENTIFYING RISK

Medium
e

Use of temporary / transient labour
Low skilled or low pay

Migrant workers

Contract & agency workers

RISK

-@: Consider risk in your own business, your operations, your supply chain
and your business relationships



ionsustainability \O

SETTING PRIORITIES

what's the cancel, disorder, disorganize,
opposite of disperse, forget, let go,

prioritise? scatter, neglect

~@' Your priorities will be determined by understanding where the risk lies, the impact of the risk, and
=" your capacity to influence change (either as an organisation or through collaboration)
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0 Wage deductions
0 17% of workers had been deducted up to 25% of their
weekly wage via a range of non-standard deductions.

Source: Achilles Ethical Employment Trends Report

Recruitment / Workers' Checklist
employment Your rights as a worker in the UK

considerations e

Whsat, wivere and how bong for

TS A S TI TRR L e e ] A — TTER
FROTR AT ST s iy S A A e AT T T Y
e

Water and rest

P R S TR B AT e S D SIS I G SIT TE TR U O e
T T Ty A

Source: GLAA
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Terms &

conditions

Ensuring terms and conditions

1 1 cy of employment
0 11% of companies were unabie to demonstrate written

terms and conditions had been issued to workears.

Source: Achilles Ethical Employment Trends Report

v’ Position, accurate job description, duration
of contract, and place of work

v" Entitlements

v' Discrimination and bullying policies and
information

v Freedom of association
v Minimum wage, payment and benefits

v' Working time, overtime, and other working
conditions

v' Living conditions (if relevant)
v’ Grievance and access to remedy

@ Ensure understanding around zero hours contracts ACAS info


https://www.acas.org.uk/zero-hours-contracts

LESSONS IDENTIFIED

BY O P E R ATI O N FO RT UK ‘:slavery network 'had 400 victims'
El

Recruitment agencies

* Placed too much trust in individual
employees

* Did not identify victims during interviews
or inductions

e Carried out ineffective checks to detect
anomalies, such as shared bank accounts
and addresses

* Could have been more productive in
checking worker welfare

Download report



https://www.antislaverycommissioner.co.uk/media/1421/iasc-operation-fort-review-june-2020.pdf
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COMPETENCY BUILDING - coamsiss

Knowledge requirement :&; Examples of target audience E.: How?

What is modern slavery? How to spot it? What  All employees & suppliers \‘; Inductions

to do if you suspect it? Organisational policy & y :j:g?:ing

objectives v Toolbox talks
v Videos
v~ Social media, newsletters, intranet
v" Meetings

Processes, methods and tools to manage the Senior management, contract managers, \‘; Workshops

risk of modern slavery procurement, commercial, recruitment, y :Zfrgr;g‘fps

operational staff, bid teams

Ethical procurement, responsible sourcing, Procurement, commercial, bid managers, \‘; Workshops

sustainable procurement, supply chain heads of department E-learning

mapping

Reporting and due diligence for modern slavery Compliance officers, Heads of CSR / j E-learning _

and human rights Sustainability e G AL B
V" External conferences

Development of remediation process Senior management " Knowledge sharing forums
v Stakeholder engagement

Worker empowerment — ensuring workers are ~ Workers, operational staff & recruitment \‘; Videos

. . Mobile apps
aware of their employment rights 7 e

-‘@'-Where you have categories of spend considered ‘high risk’ of modern slavery, consider how you can embed similar training
~ requirements through the procurement process



LEARNING PATHWAYS

Modern Slavery: An Introduction

This seli-enrol learning pathway is designed to increase your understanding of
modermn slavery risks within your organisation and within your supply chain. ltis
the perfect place to start if you want to understand the principles of modem
slavery and how you can use due diligence within your organisational
processes to combat the risk of labour exploitation. To achieve the badge for
this leaming path, you must complete each resource.

Modern Slavery: Site Set-Up

This self-enrol learning path is designed to increase your understanding of
modemn slavery risks, to help your understanding in terms of spotting signs of
victims of exploitation and outline what to do to set up construction sites to
manage this issue. To achieve the badge for this learning path, you must

complete each resource.

Modern Slavery: Due Diligence

This self-enrol learning path contains resources designed to build on your
basic knowledge of modern slavery and delve deeper in due diligence within
organisations and supply chains. To achieve the badge for this learning path.

you must complete each resource.

SUPPLY CHAIN SUSTAINABILITY

SCHOL
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RESOURCES

o SUPPLY CHAIN SUSTAINABILITY
SCH oL

Products of Slaver T ————— ity anti- ,

and Child Labour y in child labour and 21 million people in Km rt

slavery

today's fight for tomorrow's freedom

May 2
forced labour across the world today.

Guidance:
Right to Work

2 ANarE

X 2022 1.15T OF GOODS rosvcin
et mCHILD LABOR o FORCED LABOR

SUPPLY CHAIN SUSTAINABILITY

Supply Chain Sustainability School -
Procurement Guidance — How to embed

best practice in your p when
combating modern slavery

New B >andard on
B Anrors winnt it 4 Toet e
S S bl M e b
M S s ] mtarave

Modemn Slavery

1 btegate Fuboge
%9 potiwie woen



https://www.dol.gov/sites/dolgov/files/ILAB/child_labor_reports/tda2021/2022-TVPRA-List-of-Goods-v3.pdf
https://www.antislavery.org/wp-content/uploads/2016/11/products_of_slavery_and_child_labour_2016.pdf
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RESOURCES - WORKER EMPOWERMENT

& @ ey
v Initiative
Gangmasters &

Labour Abuse Authority

Justc-_j WRENEEY el
1J0OO0 '
' “work

Workers' Rights leaflets are available in 21 languages, listed below.

"
; =

i

)

IA

KNOW YOUR : KNOW YOUR
RIGHTS, RIGHTS

Exploitation

= Modern Slavery

“ {‘l"; ,/
7

Seek support and advice

Call the GLAA: 0800 432 0804
e: inelligenceilgla.gov.uk

GLAA launches national workers' rights qualification

iy AT

A new qualification providing students with the skills and knowledge b
abuse will launch next week.



Grievance &

Remediation

- Collaborate, collaborate, collaborate...




%UAI;IPALE EMENT How buying practices could be

mcreasmg supply chain slavery risk

e‘ :IPS LLSLEIﬂ I:} Julfette Rowsell (@ 14 February 2023
in Ethics, Procur c“ ek

“Even if a supplier is suspected of being complicit in the
crime, the priority should be to work closely with the supplier
to help the victims, and ensure it does not happen again.
Reactive contract termination can lead to fear and
concealment by suppliers, which in turn puts victims at
greater risk.”




21/30431028 DC

REMEDIATION

BSI Standards Publication

* Collaboration is key

Don’t just boycott — engage suppliers BS 25700. Organizational responses
Take responsibility — put victims first Gl i
Prevention is the best form of remedy

Engage everyone PAGES 35-40

Survivor voice

o
bSlo .making excellence a habit”
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Marshalls Slavery and Anti-Human Trafficking Policy
and Disclosure Statement



https://media.marshalls.co.uk/image/upload/v1594219414/Modern-Slavery-Statement-2020.pdf

rganisational
Due Diligence

O
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WHAT SIGNS MIGHT A VICTIM

DISPLAY?
HOW DO EXPLOITERS CONTROL

THEIR VICTIMS — WHAT
METHODS DO THEY USE?


https://jamboard.google.com/d/1CU45YTI0hUYV-fsNOSxM-bnxU7s3EaS9BVM8iMFiXYQ/edit?usp=sharing

Section title %
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http://www.menti.com/

Dorset Folic

Know the signs

Signs of physical or psychological abuse
Look malnourished or unkempt

Appear withdrawn

Restricted freedom of movement

Rarely allowed to travel alone

Seem under control / influence of others
Rarely interact

Living in dirty, cramped or
overcrowded accommodation
Living and working at the same
address

Have no travel documents / passports
Few or no personal possessions
Always wear the same clothes
Clothes not suitable for their work

Unusual travel times

Dropped off / collected for work on a
regular basis, either very early or late
at night

Work excessive hours

Reluctance to.seek help
Avoid eye contact
Appear frightened or hesitant to talk



Toolbox talk: Spot the signs, with trainer script / prompts



Tools for site teams

Awareness

Resources

Activities

Useful Links

Teviban talks: Nodcis Slavery

Everyors has rghts

v

Include modern slavery and
exploitation in site induction

Use site checklist as part of the
induction on a cross section of
site staff (include
subcontractors - appendix 1
provides an example)

Posters to be displayed on site

Include Modern Slavery and
Labour Exploitation in toolbox
talks

Ensure your staff understand the
signs to look for

Ensure your staff understand
what they do in case they
suspect a colleague is a victim of
labour abuse

Ensure you have a nominated
staff member who is trained on
how to interview emplovees and
support victims if they are
found.

GLAA Induction Guidance - https: ! fwww. gla.govaak/media/ 4667/ construction-
protocol-induction-information.pdf

GLAA Induction Slides - hittps: ) [vwewwopla. pov.ouk/media/ 4G5 8/ modern-slavery-

ndinc -pack-with-t

Videos:

Supply Chain Sustainability Schoal
htitps:/ /vwarw.youtube.comfwatchdv=Drtintzd MAC

stronger Together

https:! f'www.strongeragether.org/ product/concrete-tackling -modern-slavery-in-
the-construction-seckor/

Zite Posters:
GLAA:

https: ! fwww.opla.povak/media/ 465 2 fare-you-alright-poster-site-v3.doox

https:/ fwww gla.gov.gk/media/ 4651/ are-vou-alright-poster-safe-v3.docy
https:! fowww.pla.govaak/media/ 46 c0/are-you-alripht-poster-rights-vi.docx
Stronper Together;

hitips:/ Swww . strongeragether.org /product/construction-worker-poster-en-po-li-ra/f

{ BN} d d ] - i1 I 1 1 i ] T 1 11 1k




Tools for site teams

Identification
Resources Activities

Understand the links between exploitation and
oy right to work (makes sure your checks for legal
Ei ' ' Ii H documents are also considering exploitation)

Lﬁ D Hnuht‘ln EI Understand the links between exploitation and

mental health conditions such as PTSD,
R : Depression etc.

'ﬂnrl:

If you have a site mental health first aider. are
they trained in spotting the signs

Take an interest in your site - how are people
behaving?

Bring checks into your site inspections and audit

Useful Links

Government - Home Office Right
to Work Checklist:
Right to work checklist

SCHoL
windance
Right ta Work



https://learn.supplychainschool.co.uk/local/tlactionplans/resource_intro.php?id=8359&modtype=resource

Tools for site teams

Respond

Resources

él slave
,helphﬁe

Gangmasters &
Labour Abuse Authority

Activities

Ensure the hierarchy of reporting is clear and
you understand the project palicy.
Immediate danger 999, suspicions can be

reported to GLAA and/or Modern Slavery
Helpline

Report your suspicions to your line manager

Ensure that instances are reported back up to
your head office via the required reporting route
to capture cases and intelligence

Use the guidance sheet - appendix 2 as a
checklist when approaching victims

As a project consider how you can support local
charities and safe houses that support victims of
exploitation in your local areas.

Useful Links

Helplinea-

u odern Slavery Halpline
»  Salvation Army

= Cangmasters Labour Abuse

Authority

Insert your organisation’s helpline
and reporting procedures here:

b



https://learn.supplychainschool.co.uk/pluginfile.php/105725/mod_resource/content/2/How%20To%20Set%20Up%20Your%20Site%20To%20Combat%20Modern%20Slavery.pdf
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HS 25700 20102 QeQdnaliared Mesgont Sus 1O s N davry - Cudlane

New British Standard on
Modern Slavery

BS 25700: Organizational responses to modern slavery -
Guidance

85 has publihad & plonmaring national sundand, giving seganizations guidance on how 1o manige
modern slavery rsks In their operations, Supply Ahains and wider ODErating srvramment.

BS 23700 Organtzational responses
1o modem savery Guidance

BS 25700:2022 Organizational responses to moderin shavanhom@tdicaaee ufder cc
BSI (bsigroup.com) BY-NC



https://www.bsigroup.com/en-GB/standards/bs-25700/
https://www.bsigroup.com/en-GB/standards/bs-25700/
https://www.bsigroup.com/en-GB/standards/bs-25700/
https://www.pngall.com/free-png
https://creativecommons.org/licenses/by-nc/3.0/
https://creativecommons.org/licenses/by-nc/3.0/

Procurement due

diligence

SECTION FIVE
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Risk Assessments are generated through
workshop activity

RISK ASSESSMENT WORKSHOP INPUTS & STAKEHOLDERS

SPEND CATEGORY MODERN SLAVERY IMPACT  EVALUATION CRITERIA KEY STAKEHOLDERS

CRITERIA
Category of spend at

business unit or project » Geographical Risk * Relative magnitude of * Supply Chain/
level * Industry Risk impact/risk Procurement
* Prevalence of low skilled * Scope for * SHEQ
labour Improvement * Production
* Poor Labour Laws * Leverage to improve e Sales
* Use of Temporary/Transient * Nature of the * HR

Labour business relationship


https://www.dol.gov/sites/dolgov/files/ILAB/child_labor_reports/tda2021/2022-TVPRA-List-of-Goods-v3.pdf

what's the cancel, disorder, disorganize,
opposite of disperse, forget, let go,
prioritise? scatter, neglect




RESOURCES FOR PROCUREMENT

Products of Slaver There are an estimated 168 million children iy anti-
and Child Labour ¥ v o o Wsﬂﬂ"

S SUPPLY CHAIN S
[ X 2022 ST OF GOODS proptcrn \

USTAINABILITY
ABOR o FORCED LABOR ol

¥
—
-
—
N
o ey

Supply Chain Sustainability School -
Procurement Guidance — How to embed
best practice in your procurement when

combating modern slavery

Written by — Helen Carter ~ Supply Chain Sustainability
School & Action Sustainability

July 2016

Supply Chain Mapping

Supply Chain Mapping
Protocol

Supply Chain Mapping
Results

What supply chain mapping (SCM) is,
what the benefits are ...

Examples of supply chain maps for
four products overlaid ...



https://www.dol.gov/sites/dolgov/files/ILAB/child_labor_reports/tda2021/2022-TVPRA-List-of-Goods-v3.pdf
https://www.antislavery.org/wp-content/uploads/2016/11/products_of_slavery_and_child_labour_2016.pdf

ave ry There are an estimated 168 million children ; 5
in child labour and 21 million people in As i s avery
a n d C h I l.d La bo u r forced labour across the world today. todavsmhﬂwtomo"owsfrndom
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https://www.antislavery.org/wp-content/uploads/2016/11/products_of_slavery_and_child_labour_2016.pdf

ASd SN 4O |9A9T]

Supply chain strategies

v Supply chain mapping/Social Audits
. v Supplier Development
Engaglng the supply v' Strategic Supplier Relationships

chain v Trainir.lg Programs & On Site
Compliance

Proactively raising the

v Pre-qualifications

iIssues with the Supplier v’ Clarifications & negotiations
v" Normal supplier meetings

PUttlng the 1Ssues on v' Contractual terms

the radar v Comms and standard website
awareness




Due diligence checklist

Download checklist here

‘May2020

Modern Slavery Due
Diligence

Prevention Checklist

supplychainschool.co.uk



https://learn.supplychainschool.co.uk/pluginfile.php/106382/mod_resource/content/2/Modern%20Slavery%20Due%20Diligence%20Prevention%20Checklist.pdf

Supply Chain Sustainability School resources

Supply Chain Sustainability pProcurement |
Guidance — How to embed best practice in
your procurement when combating
modern slavery

Written by — Helen Carter = Supply Chain Sustainability
School & Action Sustainability |

May X002
7 Guidance:
Right to Work

Errena-Jarsa AN



https://www.antislaverycommissioner.co.uk/media/1421/iasc-operation-fort-review-june-2020.pdf

4 simple things.....

el il Modern Slavery

SUPPLY CHAIN SUSTAINABILITY

Construction against
: SCH@L =i

SAFE CAR WASH APP

rlffﬁ“‘

oo \ai-
U BT " ’m'a

" Have you calculated your Carbon Footprint?

Do you know your slavery footprint?

~——



http://www.slaveryfootprint.org/
https://www.unseenuk.org/about-modern-slavery/download-the-app/
https://theclewerinitiative.org/campaigns/safe-car-wash

actionsustainability \X\

2,

QUESTIONS
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Please share your

feedback



“ Emma-jane@actionsustainability.com

actionsustainability \Q)

SUPPLY CHAIN SUSTAINABILITY

SCHOL
N Sustainability Tool

\‘/ measuring performance



http://www.actionsustainability.com/
http://www.supplychainschool.co.uk/
http://www.sustainabilitytool.com/
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