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Introduction
The School currently has a vacancy on the Board and as such we are starting the process to find a new member of the Board who will help us drive forward the work of the School.
Your organisation can nominate a candidate for this position by using the nomination form on page 3 of this document to set out the credentials of your nomination to sit on the Board.  The Board provides strategic direction and fiscal governance on behalf of the Partners and as a point of clarification Board members do not have any legal duties, it is not the equivalent of a Board Directorship in a business.  Each of the Partner organisations in the School will have a single vote to cast in an electronic secret election. Each Partner can nominate one person, who does not need to be from their own organisation but must be a Partner.
The process reflects the changes to the constitution that were made in March 2017.  This allows for the School Board to draw up a short list of the candidates who best match the criteria requested by the Board. Interviews take place with each candidate by two Board members. A reccomendation is then made to the Board. In the event there is no consensus on the preferred candidate, an election will be held.
All shortlisted nominations will be posted on the School's website (but not contact details) so that Partners can choose who they wish to vote for.  If there is only one suitable candidate there will be no election process needed.
Should there be a further vacancy on the Board within 12 months from the shortlist creation, this group of shortlisted candidates will be contacted, depending on the profile then required to fill that vacancy.  This means there will only be one nomination process every 12 months. 
Deadline date for all nominations is 5pm on Friday 8th December.
Profile sought
The below criteria sets out what the ideal profile is made up of: 
	Desirable Requirements 
	Details

	Organisational experience:
	Director level and/or ability to provide strategic leadership 
Proven ability to influence at industry level

	Preferred Experience 
	Details

	In addition to the above desirable experience
At least two of the opposite:
	Design, Innovation and change management background, Learning & Development, HR specialist ; experience in influencing and leading the supply chain

	Criteria strongly encouraged
	Details

	Influence:
	We need ‘movers and shakers’ who are decision makers in their own organisation and influentional externally within their sectors, ideally holding positions of influence in relevant external groups.

	Diversity
	Details:

	
	Fairness, Inclusion & Respect. They are more than just words for us, they are central to; how the School operates, how we build our teams, what fuels our innovation, and help create an industry that is better for all. We strive to ensure our Board reflects this diversity.


Process & Guidance
If you are intending on sending in a nomination you will:
· Need to be a permanent member of staff of a fee paying Partner.
· Your proposed candidate will meet the criteria set out above.
· You will need to complete the nomination form and also the attached Board skills matrix (there is a scoring guide on the next tab)
· Your nomination, headshot photo, and the attached Board matrix need to be sent to hilary@supplychainschool.co.uk by 5pm on Friday 8th December 2023.
· Please note that if you are shortlisted, interviews will take place the week beginning 8th & 15th January 2024. Confirmed dates and times will be sent nearer the time.
· Nominations will be reviewed and shortlisted by the School Board based on the following guidelines set out in our constitution:
· Professional skills – the School Board requires senior industry figures from a balance of professional backgrounds including sustainability, procurement, commercial, finance, communications, learning and development.
· Organisation – The School Board requires a balance of Board Members from different types of organisations, including but not limited to contractors, suppliers, sub-contractors, research institutions, clients.
· Influence – The School Board will be expected to act as ambassadors for the School.  The Board Members are expected to be decision makers in their own organisations and influential externally within their sectors, ideally holding positions of influence in relevant industry bodies.
· Diversity – The diversity of the School Board should also be considered by the Partners to ensure the ability to represent all sections of the industry and society.



Nomination form (max 300 words):
	Required
	Details

	Name
	

	Current position
	

	Organisation
	

	Contact email
	

	Telephone
	

	
Professional 
background 
and skills




	

	
Industry influence




	 

	
Other relevant information
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