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Challenges: 

Komfort Partitioning Ltd has found that the biggest challenge 
within sustainability is the cost of implementing some of its most 
significant objectives. The company has committed to achieving net 
zero by 2032. While small but impactful changes have already been 
introduced—as outlined in its quarterly “Road to Net Zero” reports 
available on the website—larger projects are unde r consideration. 
These include installing solar panels on the manufacturing plant’s 
roof, upgrading the fleet to more sustainable models, and ensuring 
all materials entering the warehouse are sustainably sourced. 
Komfort Partitioning Ltd also records data for its carbon footprint, 
which supports the implementation of Environmental Product 
Declarations (EPDs) for its products. 

Impact:  

The Supply Chain Sustainability School has opened Komfort 
Partitioning Ltd’s eyes to more ideas that support its net zero 
ambitions. The assessments have helped the company identify its 
current position and areas for improvement. Access to the School’s 
extensive resources and webinars has proven invaluable. 
Additionally, membership has enhanced Komfort Partitioning Ltd’s 
visibility when tendering for major contracts, giving it a competitive 
advantage in an increasingly sustainability-focused marketplace. 

Engagement events 

Komfort Partitioning Ltd has gained valuable knowledge from 
engagement events, particularly as sustainability becomes a critical 
factor in construction and manufacturing. Webinars and training 
resources provided by the School have kept the business ahead of 
the curve in understanding the latest regulations, sustainable 
material sourcing, and carbon reporting requirements. 

Resources 

Assessments: The assessments have enabled Komfort Partitioning 
Ltd to identify strengths and pinpoint areas needing improvement 
across the business. 

 
Action Plan: Accessed through the company dashboard after the 
assessment, the action plan offers clear guidance on how each 
department can improve sustainability performance. 

 
E-learning Modules: The e-learning modules are highly informative 
and have answered many internal and client queries. The 
certificates awarded upon completion are a valuable part of the 
membership, encouraging active staff engagement. 

 

Fact box 

 

Company 

Komfort Partitioning Ltd 

No of employees 

136 

HQ 

Wednesbury WS10 8LQ 

Website 

www.komfort.com 

Main contact 

Robert Reader 

Robert.reader@komfort.co.uk 

Services 

Partitioning, Glazing, Fire Rated 
and Non fire Rated products both 
Aluminium and Steel Systems 

About 

Established in 1973, Komfort 
Partitioning Ltd is a design-led UK 
manufacturer of internal solid and 
glazed partitioning systems with 
integrated door sets, including 
frameless glass doors. The 
company offers glass and solid 
office partitions, movable walls, 
and fire-rated glass solutions. 
Komfort Partitioning Ltd is known 
for its commitment to service, 
flexibility, and technical support, 
with experienced specialists 
delivering architectural visions 
through a trusted contractor 
network. 
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Value gained: 

Komfort Partitioning Ltd values its membership with the Supply Chain Sustainability School for the 
significant advantage it offers during tenders. The School provides up-to-date information on legislation, 
webinars, training, and other vital resources. With sustainability at the top of its agenda, Komfort 
Partitioning Ltd relies on the School to supply information and pathways for continuous improvement. 
The company aims to be recognised as a sustainability leader in its field, enhancing its reputation and 
solidifying its position as a preferred supplier through its sustainability achievements. 

Future proofing: 

Komfort Partitioning Ltd aims to achieve Gold Membership status within the Supply Chain 
Sustainability School. It will continue conducting regular assessments and implementing the resulting 
action plans. Staff will have ongoing access to e-learning courses and materials to ensure the right 
resources are in place to reach this goal. 

 

 


